
The New Year is certainly a celebratory time of 
year – and it is also a time of reflection. We tend to 
think about what has transpired for us over the last 
few months, and to consider our blessings such as 
family, health, friends, and not least of all, our way 
of life and the prosperity we enjoy. Being thankful 
is easy during the holidays – what is more difficult 
is remembering to be grateful each and every day.

My wife, Chris, helps run a food center that serves 
a wide array of clients who may be down on their 
luck or simply cannot move up the economic 
ladder to fully sustain themselves. Watching her 
serve and interact with this group helps me focus 
on how fortunate I am . . . as are many of whom 
are reading this article. I am very happy to be a 
contributor to her efforts as opposed to being a 
beneficiary of them. Hearing about these folks and 
their lives certainly causes me to think about all  
of the blessings I have received.

HORIZONS

Grateful thoughts
David VanDusen, Senior Vice President – Investment Officer
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I would be remiss if I did not talk about the stock 
market, which has contributed to the good fortune 
many of us experienced this year. Investors in 
financial assets have been rewarded with one of the 
three best years since the 1950s. Let’s go back to 
2009 and what has occurred over the last decade. 
The Dow Jones Industrial Average hit a low of 6,500 
and is currently about 27,700. It is an event that only 
happens a time or two in an investor’s life. We know 
that falling interest rates and a decent economy are 
very important ingredients for bull markets. We 
have experienced both over the last few years.

So, in addition to all of the wonderful blessings 
and feelings of gratitude, the strength of the stock 
market and its impact on our financial well-being is 
icing on the cake. Our team wishes you all the best 
in the coming year. 1219-01359
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How to raise kids with money smarts

Save the date for the 14th Annual
Men Who Cook
March 28, 2020
6:30 p.m. 
Our Lady of Peace Community Center
Benefit for Catholic Charities of Ashtabula 
County 

Shred it Day client event
May 16, 2020
Our complimentary document shredding 
for clients will take place at our State Road 
offices. 

Retirement Planning Seminars
April 21 and April 22 
Location to be announced

Please contact Crystal Harrington at  
crystal.harrington@wfadvisors.com or 
440-992-1515 for additional information.

Upcoming Events

Parents have a responsibility to teach their children about 
finances—and that’s true for wealthy families and less 
affluent families alike. 

Kids are smart enough to pick up on signals that their 
family may have more than others. But if the conversation 
stops at the benefits that money can bring, you’re missing 
out on important life lessons. They’re not really being 
taught how to be financially responsible once they leave 
the house and become independent. What steps can 
parents take to teach both sensitivity and responsibility 
about money?

Step 1: Find teachable moments   

It can be difficult to find time to sit down and talk 
specifically about wealth, but natural opportunities to 
teach pop up every day. 

For example, you can incorporate financial responsibility 
into an impromptu math lesson about money: If you find 
something that originally cost $100 and it’s on sale for  
30 percent off, you can ask kids how much the new price 
is—and, now that they are only spending $70, what they 
might do with the $30 that’s left.

Step 2: Take a lifelong view toward financial literacy

Every child, and especially those who will one day inherit 
substantial wealth, should have a tool kit of basic financial 
literacy skills by age 18, including concepts such as how to 
spend, how to save, how to give and the value of a dollar. 

This can start very early with an exercise as simple 
as a three piggy banks analogy. You encourage the 
child to divide any money he or she receives into three 
piggy banks: spending, saving and community/charity.  
This shows the concept of different types or purposes  
of money as opposed to all being for spending. Repeating 
this exercise can help ingrain the habit of saving regularly. 

continued on page 6
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Financial Fitness Fair  
promotes literacy
On November 16, the Huffman-Mayer-Paolo Wealth  
Management Group participated in the annual 
Financial Fitness Fair at Kent State University 
Ashtabula. The Financial Fitness Fair came about 
in 2014, after discussions with local human resource 
professionals revealed that many of their employees 
were feeling stress over their finances.  

The event featured 18 breakout discussions on 
topics such as Budgeting and Debt Management, 
Understanding Your Credit, Estate Planning Tools 
and Techniques, Affording College and Student 
Loans, Tax Law Changes and Implications, and 
Retirement Strategies for Women. 

Roughly 135 attendees came out this year to learn 
about a variety of financial topics, and our hope is 
that each and every one of them came away from 
the event with at least one thing that they could 
do to improve their own financial situation. Our 
team believes the Financial Fitness Fair is a great 
(and free) way for area residents to get a lot of 
information in just a few hours, and also to connect 
with professionals who can answer their questions 
and provide help in the future. 

The keynote was a panel discussion featuring 
Bryce Heinbaugh, MBA; Lisa Heinbaugh, CHC, 
LPTA; Steve Heath, MA; and Dr. James Lambrose.
The discussion focused on the evolving American 
healthcare system, and how each of us can better 
manage our health care expenses by eating healthy 
and maintaining our mental health.

The Financial Fitness Fair is offered to area residents 
at no cost, thanks to the generosity of many local 
employers who help to put the event together each 
year. The sponsors of the 2019 Financial Fitness 
Fair were The Ashtabula Foundation, Grand River 
Rubber and Plastics, ASHTA Chemicals, INEOS 
Chemicals, Lake City Plating, ACMC Healthcare 
System, The Ashtabula County Society for Human 
Resource Management and the Growth Partnership 
for Ashtabula County. 

(L to R): Steve Heath, Lisa Heinbaugh, James Lambrose and  
Bryce Heinbaugh

This fall, Managing Director – Investment Officer James E. 
Mayer, Jr., president of Growth Partnership for Ashtabula 
County, opened the Best of Ashtabula County awards dinner 
held at the SPIRE Institute. Mayer provided attendees a 
synopsis of the exciting developments going on in the county 
and presented the Service Business Growth and Innovation 
Award to Angela Kendall, owner of the Elite Employment 
Center. 

Mayer introduces Best of Ashtabula County awards
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For millions of unpaid U.S. caregivers, finding a 
healthy balance between taking care of children 
and elderly loved ones is a constant challenge—and 
often a drain on time, health and finances. 

According to a 2017 report from Transamerica 
Institute, 74 percent surveyed have been caregivers 
for one or more years, with 27 percent providing 
care for five or more years. Caregiving is a full-time 
job for many—even though 52 percent are already 
employed. Thirty-six percent of caregivers spend 
100 or more hours per month on time-intensive 
duties including companionship, meal preparation, 
personal care and feeding.¹  

The caregiver crunch: five time-and-money  
coping strategies

Additionally, the health of caregivers often takes a 
back seat to those they care for—55 percent admit 
their duties leave them physically and emotionally 
exhausted. Seventeen percent say their general 
health has declined since becoming a caregiver. 

Which begs the question: “Who cares for  
the caregivers?” 

If you’re a caregiver, or know someone who is, here 
are five time-and-money strategies to help manage 
everyone’s needs. 

1.  If you work, talk with your employer. Caring 
for family members can be a 24-hour-a-day 
responsibility, making it nearly impossible to 
coordinate with the demands of a full-time job. 
Among those who are employed or who have held 
jobs during their time as caregivers, approximately 
one-third have used personal, vacation and sick-
leave days for caregiving. Furthermore, depending 
on household income level, as many as one-fifth 
of caregivers have taken a leave of absence.¹ 

To find a better balance between your home and 
work life, discuss these options with your manager 
and human resources professional:

•	 	Determine	if	your	situation	qualifies	for	the	
Family and Medical Leave Act (FMLA). Under 
this federal law, your employer is required to 
protect your job while you take unpaid leave 
for qualified medical and family situations. 
Under FMLA, eligible employees can take 12 
weeks of unpaid leave in a 12-month period. 

continued on page 7
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As has become our custom, the team 
members, friends and family members 
of the Huffman-Mayer-Paolo Wealth 
Management Group participated in the 
American Heart Association’s fundraiser, 
Heart Walk, held at the Kent State 
University Ashtabula Campus. More 
than 300 people participated on a sunny 
Saturday morning in October to help fight 
heart disease. The event provides money, 
awareness, education and prevention in the 
fight against heart disease. 

Team supports American Heart Association

Senior Registered Client Associate Margie Gilliland, 
Managing Director – Investment Officer James Mayer, 
Financial Advisor Ryan Richards and Client Associate 
Crystal Harrington attended the Ashtabula Area 
Orchestra’s annual Christmas Concert at the Lakeside 
High School Performing Arts Center in December. “The 
music certainly lived up to this year’s theme, Holiday 
Bliss,” said Harrington. In addition to soloist soprano 
Sarah Gordon and the seasonal tunes, there were door 
prizes, raffles and an appearance from Santa himself. 
“We highly recommend our clients consider attending 
the concert event next year,” said Harrington.  

Sounds of the season celebrate holiday spirit
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By late childhood or adolescence, parents can add 
concepts such as what it means to invest, what 
companies one might invest in, and how you assess 
risk with an investment. 

You can encourage children in high school to think 
about college expenses logically by examining the 
costs and coming up with a credible college budget. 
Ask them to consider basic questions: What will 
you need in order to make this happen? What will 
the family need to supply, and what is the student 
expected to supply, in terms of tuition, books, room 
and board, transportation and normal spending 
money?

And parents and grandparents can continue 
to encourage responsible, long-term financial 
responsibility by giving young adults an incentive 
to begin saving for retirement early. If you’re able, 
and they have earned income, offer to match what 
they save into a Roth IRA. It’s also wise to coax 
contributions to a 401(k) at work. 

Step 3: Show your kids how it’s done

Your child’s healthy relationship with money begins 
with an open and honest relationship within a 
family that models good money behavior. These 
discussions can be challenging, but the fruit is well 
worth the labor. 

How to raise kids with money smarts
continued from page 2

Focus on education and expect them to do well in 
school.  The parents who do really well in teaching 
financial literacy typically lead by example—they 
tend to be savers, and they’re more careful with 
spending money. Remember to be that example.

This  ar t ic le  was  wr i t ten  by/for  
Wells Fargo Advisors and provided courtesy of 
Huffman-Mayer-Paolo Wealth Management Group 
in Ashtabula, OH at 440-992-1515. 0919-04200

Pittsburgh started it  
and finished it.
Diehard Cleveland Browns fan James Mayer 
posed with loyal Pittsburgh Steelers fan 
Margie Gilliland and her terrible towel when 
the Steelers won the December game to even 
the 2019 divisional series.
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The caregiver crunch: five time-and-money coping strategies
continued from page 4

¹ Transamerica Institute, “The Many Faces of Caregivers: A Close-Up Look at Caregiving and Its Impact” Report, 2017.  
https://www.transamericainstitute.org/docs/default-source/caregivers-research/the-many-faces-of-caregivers-research-report-2017.pdf

² AARP, “Family Caregiving and Out-of-Pocket Costs: 2016 Report,” 2016.https://www.aarp.org/caregiving/financial-legal/info-2017/out-of-pocket-cost-report.html

Wells Fargo Advisors is not a tax or legal advisor. All investing involves risk, including loss of principal. Please consider the investment objectives, risks, charges and 
expenses carefully before investing in a 529 savings plan. The official statement, which contains this and other information, can be obtained by calling your financial 
advisor. Read it carefully before you invest.

This article was written by/for Wells Fargo Advisors and provided courtesy of Huffman-Mayer-Paolo Wealth 
Management Group in Ashtabula, OH at 440-992-1515. 0719-04808

•	 	Ask	 if	 your	 company	 has	 an	 Employee	
Assistance Program (EAP). Many companies 
have an EAP built into their benefit plans to 
assist with the challenges that come with 
caregiving. Benefits may include referrals to 
counseling services and support groups for 
caregivers as well as long-term care services 
for care recipients. 

•	 	Adjust	 your	work	 schedule	or	 location.	To	
help you stay productive in your job and be 
near your loved ones, talk with your manager 
about a flexible schedule or working from 
home—which can also save on commuting 
time and transportation expenses.

2.  If others don’t volunteer their help—ask for it.  
Don’t assume—or let others assume—you can 
handle all the caregiving responsibilities alone. 
If family and friends volunteer help, take it. If 
they don’t offer, recruit others to ease the burden. 
Discuss with family members how much time, 
energy, and money each is able to contribute to 
your loved one’s care. 

Post and share a caregiving chart that lists 
everyone’s tasks on a weekly or monthly basis. 
Every minute delegated is time back for you, so 
no task is insignificant—from your child playing 
a game with grandma to your sister taking your 
father to his doctor’s appointment. 

3.  Organize financial resources. A recent AARP 
study found U.S. caregivers spend an average 
$6,954 a year on out-of-pocket caregiving 
expenses.² Get a handle on all family financial 
resources and current living costs. Estimate 
outlays down the road and plan for emergencies 
(three or more months of income saved is a  
good goal). Use budgeting software to track  
your finances.

4.  Take advantage of (free) resources providing 
assistance. Resources such as Eldercare.gov, 
Caregiver.com, AARP.org, and Medicare.gov can 
provide useful information and contacts. If you’re 
caring for someone on Medicaid, find out if your 
state offers a program that allows recipients 
to use benefits to pay caregivers. Also check 
with religious organizations and social services 
agencies in your community that may provide 
free or low-cost care or companionship for elderly 
adults. 

5.  Take care of yourself. Save for your future—don’t 
let supporting loved ones jeopardize your own 
long-term financial security. Contributions to 
401(k) and pension plans, IRAs, and 529 college 
savings accounts offer tax benefits that can help 
you invest more tax efficiently. 

Finally, don’t feel guilty about scheduling “me 
time”—have dinner out with friends, play a round 
of golf, or join a book club or gym. Keep your own 
health in check with regular doctor visits, and use 
your vacation time to get away and rejuvenate 
your mind, body, and spirit.



Huffman-Mayer-Paolo Wealth Management Group of Wells Fargo Advisors
3705 State Road, Suite 100, Ashtabula, OH 44004  •  440-992-1515
james.mayerjr@wfadvisors.com  •  daniel.huffman@wfadvisors.com 
david.vandusen@wfadvisors.com  • susan.paolo@wfadvisors.com
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